Creating Independence and Honoring Capabilities
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Adults with developmental or intellectual disabilities can be able to experience varying levels of independence by attending an adult day program, working at a job, or participating in classes or other community activities.

“Many adults with disabilities are capable of making decisions on their own, voicing them and following through with support if needed,” says Stacey Honeyman, co-founder of Honeyman Services LLC just outside of Denver, Colorado. “Ten years ago, my husband Dave and I founded Honeyman Services to provide myriad support for adults with disabilities and their caregivers.”

Dave grew up with three sisters who have Down syndrome, and he saw first-hand some of the challenges and missed opportunities for his siblings.

“He wanted to make sure people with disabilities and their caregivers had more choices for their lives,” she says. “Our programs encourage self-reliance, self-confidence and a sense of autonomy for people with disabilities and support for their caregivers.”

Programs range from archery, mixed martial arts, cake-decorating classes at a local bakery or going to a pottery studio.

“We enjoy getting our community partners excited to work with our members to see growth and process on new skills,” she says. “Investing into the community activities and with the community’s support, it makes each new month something to look forward to.”

“The objective is to honor and respect the person with disabilities and help them be their best selves,” she says. “By working with them and their caregiver, we can help them more comfortably interact with others, learn new skills and overcome barriers.”

One of those barriers — transportation — gave Honeyman an idea.

“I was waiting for my 16-year-old daughter to complete her driver training, and a thought occurred to me: What if we could offer specialized driving training for our clients? It turned out it wasn’t so far fetched.”

The more the couple talked about it, the more a workable alternative arose.

“What about teaching them to navigate public transportation such as buses or subways, which can sometimes be undependable? Or, even better, what about rideshare?”

The Honeymans approached major rideshare providers and worked out a process for their clients to use the service on their own, especially for regular needs such as doctor appointments or getting to and from work. 

“We were able to put safeguards in place: The participants’ minimum age is 18, their caregivers could track them for safety, and if they used service animals, they were allowed,” Honeyman says. “The hardest challenge was cost. Many of our clients are not exposed to working with money, change and math.”

Rideshare companies started noticing increased ridership with individuals with disabilities, so the companies developed a required training for all rideshare drivers on how to best support and interact with individuals with developmental disabilities, she says.

“This makes for a smoother more enjoyable experience for everyone sharing the ride,” Honeyman says. “It took a great deal of work to manage the details, but it has been worth it for our clients and for their caregivers who may not always be able to drive them. 

“This is just one way we’ve successfully helped people with intellectual and physical disabilities learn to experience life on their own, overcome access challenges and become part of their communities.”
